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Annex 1/ Ilpuaoxenne 1

CAREER / KAPBEPA
C ition / iti i
Kz;i‘i';)ggi' on Position /JoaxHoCTH Points /Equannbt
o3
10 Marketing Director 3/ Tupekrop cObita 3 Over 260,000 / Cpime 260 000
9 Marketing Director 2/ lupextop cObiTa 2 Over 160,000 / Ceime 160 000
8 Marketing Director 1/ Tupexrop cObita 1 Over 100,000 /Cesre 100 000
7 Organizing Director/ Opraun3anuoHHsIi Over 60,000 / Cseiue 60 000
JIUPEKTOP
6 Sales Director/ lupexrop mpoaax Over 25,000 / Cesimre 25 000
Over 1,000 personal points /
Ceeirre 1 000 muyHBIX €.
5 Manager of structure 11/ Pykosoautens Over 10,000 points - 800 personal points /
cTpyKTypsI 11 Cgoime 10 000 e. - 800 nuuHbIX e
4 Manager of structure I/ Pykosoxuress Over 3,000 points - 500 personal points /
CTPYKTYpHI | Csoiue 3 000 e. - 500 muuHbIX €.
3 Sales manager/ Pykosoaurens otena npoaax Over 700 points - 300 personal points /
Ceeirre 700 e. - 300 U4HBIX €11,
2 Advertising consultant Il/ Pexnamuprii Over 100 personal points / Cprire 100 THYHBIX €1,
KOHCYAbTaHT ||
1 Advertising consultant I/ Pexnammbiii Up to 100 personal points / Jo 100 nuunbix exunui (ex.
KOHCYNBbTaHT |

Annex 2 / Ilpunoxkenue 2

Good Life International Business Academy

1. Introductory Seminar — Start up
2. Management Training LS1 from the 4" Career position

3. Management Training LS2 from the 5™ Career position

4, Expert Director Training LS3 from the 6" Career
position

5. “Toward Success” Module for the Directors from the 8
Career position

The training is provided at the expense of Good Life
Consulting, and it is free for the partners, who have reached
the necessary level for the corresponding training and fulfilled
all the company's activity terms and conditions.

Me:xaynapoanas Axanemus ousneca Good Life

1. HavyanbHeiii cemunap — Start up

2. Menemxepckoe obydernne LS1 — c 4-oit Kapbepnoii
HO3ULIUH

3. Menemxkepckoe obOyuerne LS2 — c 5-oit KapnepHoit
TIO3ULIIH

4. KpamudunupoBanaoe obydeHue Ha aupekropa LS3 — ¢ 6-
oit KapbepHoii no3unuu

5. Monyns s aupexTopoB "k yerexy" — ¢ 8-oit KapbepHoii
TIO3ULIUH

O6yuenne mposoautcs 3a cuér Good Life Consulting u
SBISIETCST  OCCIUTATHBIM ISl AapTHEPOB, OCTUTIIHX
HEOOXOJIMMBIN YPOBEHB U COOTBETCTBYIOIMIETO O0YICHHUS
Y BBITIOTHUBIINX BCE YCIOBHSI KOMIIAHHUH 110 aKTHBHOCTH.
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Annex 3/ Ilpuaoxenne 3

Table of Commission Fees / Tadauna KOMHCCHOHHBIX

Points for the activated agreement shall be calculated
according to the formula:

Contractual amount = points*

Coefficient
Type of Agreement Coefficient
WellMax 300
WellMax Insurance 600
WellMax Premium 222.22
WellMax Elite 222.22
WellMax Option 120

According to WellMax, WellMax Insurance and WellMax
Premium agreements, the Coefficients shall apply to the
Contractual amount of the agreement. When selling WellMax
Option, the coefficient shall apply to the option value.
According to WellMax Elite agreement, the coefficient shall
apply to the value of the Investment capital.

Involving a new participant to the IREC partner program, the
points shall be accrued based on the amount of remuneration
(EUR) that is allotted by IREC to GLC, with applying the
coefficient equal to 18. The company shall reserve the right to
change indexes depending on the state of sales market and
marketing policy, with notifying its consultants in writing of
their decrease and increase a month before introducing
changes.

EnvHUIEB! 32 aKTUBUPOBAHHBIN JOTOBOP PACCUUTHIBAIOTCS IO
hopmyne:

Pasmep KoHTpakTHOM CYMMBI = € qUHULLL*

Koappuument
Bupa norosopa Ko punuent
WellMax 300
WellMax Insurance 600
WellMax Premium 222.22
WellMax Elite 222.22
WellMax Option 120

ITo moroBopam WellMax, WellMax Insurance u WellMax
Premium KoadduuueHTsl NMpUMEHSIOTCS MO OTHOLIEHUIO K
KontpakTHoii cymme noroBopa. I[lpu mpomaxe WellMax
Option KO03(GGUIMEHT MNPUMEHSIETCA 110 OTHOIICHUIO K
croumocti  omionHa. Ilo moroBopy WellMax  Elite
K03 PUIUEHT NPUMEHSETCS M0 OTHOIICHHIO K CTOMMOCTH
HMHBECTHIIMOHHOIO KanuTajia.

[lpy mnpuBIEYEeHUH HOBOrO Y4YacTHHKAa B MNapTHEPCKYIO
nporpammy IREC, enuHMIIBI HAUHCIIAIOTCS UCXOS U3 CYMMBI
BosHarpaxaenus (EUR), Beigensiemoit komnanueit IREC s
komnannn GLC, c¢ npumeHenuem kodd¢unmenra 18.
Kommanus octaBnser 3a co0oif MpaBO B 3aBUCHUMOCTH OT
COCTOSHMS PBIHKA MPOAAX M MAapKETHHIOBOH MOJUTUKH
U3MEHATh IIOKa3aTeNy, IPHU 3TOM 00 HX CHIDKEHHH WIIH
yBenuueHuH OyneT HWH(POPMHUPOBATH MHCHMEHHO CBOUX
KOHCYJBTaHTOB 3a 1 Mecsll 10 BBEJJCHHS! H3MCHCHUI.

* These coefficients shall apply to a value of assets in euro
(EUR). When the client enters into an agreement in another
currency, the necessary amounts shall be converted to EUR.
For this purpose, the cross-rate that is valid as of activation of
the agreement shall be used.

*VYkazaHHble KO3()(UIMEHTHI TPUMEHSFOTCS 110 OTHOIIECHHIO K
croumocty axktuBoB B Bamore EUR. Ilpu 3akmroueHuu
KJIMEHTOM JI0TOBOpa B MHOHM BAJIOTE HEOOXOAUMBIE CYMMBI
nepesogarcss B EUR. Jlng osro nenu MCHIONb3yeTcs
aKTyaJIbHbIM Ha MOMEHT aKTHUBAIUH JIOTOBOpPa KPOCC-KypC.
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Annex 4 / Ilpuioxenne 4
Good Life Passive income / ITaceuBusbiii goxox Good Life

Passive income shall be calculated as a percent of the amount
of the increase in the value of assets that were transferred by
the client, taking into account the rules for profit-sharing,
which are valid for each agreement, and shall not depend on
the contractual amount.

Depending on the type of agreement, the amount of
percent allotted to passive income is as follows:

Type of agreement Passive income (%)
WellMax 10%
WellMax LITE 5%
WellMax Insurance 15%
WellMax Premium 10%
WellMax Elite 10%
WellMax Option 6%*

*When selling options, the consultant shall receive passive
income in the form of shares. The number of shares accrued
shall depend on the number of shares in the option sold and
the Career position of professional development held.

The number of bonus shares accrued shall be calculated
according to the formula:

(Number of Shares in the option sold)*0.006*(Consultant
level)

Consulting options shall be formed from the shares received.
The consulting option shall be formed as soon as the number
of shares, which corresponds to the minimum number of
shares in the option, which is currently offered for sale on the
company's website, is accrued to the consultant.

When selling the option by instalments, the shares shall be
accrued after the termination of instalment agreement on the
basis of the number of shares, to which the client shall receive
the legal claim to options, which shall be actually transferred
to him/her.

The first subperiod for consulting options shall not include the
period, when the consultant is in the Parking.

The passive income accrued shall be paid in EUR along with
current fees.

According to WellMax Elite and WellMax Premium
agreements, the passive income shall be paid after the end of
the period of validity of the agreement and the final calculation
of the actual change in the value of assets transferred under the
agreement.

The passive income accrued to assets in USD shall be
converted to EUR according to cross-rate that is valid as of
accrual.

The consultants shall receive passive income in case of
positive financial result.

ITaccuBHBIN 0XO0A PacCCUMTHIBAETCS KaK MPOLIEHT OT CYMMBI
YBEITUYCHUS CTOMMOCTH aKTHBOB, KOTOpPBIC OBUIH IEpeIaHbl
KIIMEHTOM, C Y4YeTOM JCUCTBYIOIIMX [0 KaKIOMY BHIY
JIOTOBOpa TIPABWJI Pa3/ICICHUs] MPUOBLIN, U HE 3aBHCHT OT
pazMepa KOHTPAKTHOW CYyMMBI.

Pa3mep npouenTa, Bb1IeJIsieMOro Ha NACCUBHBIN 10X0/1,

B 3aBHCMMOCTH OT BH/Ia I0T0BOpa:

Bupa norosopa IMaccuBnbiii noxox (%)
WellMax 10%
WellMax LITE 5%
WellMax Insurance 15%
WellMax Premium 10%
WellMax Elite 10%
WellMax Option 6%0*

*[lpn  mpomake  OMIMOHOB  KOHCYJABTAHT  IOJIy4aeT

MMACCUBHBIN TOXOJ B BUIE akini. KolmnuecTBO HAUKNCIEHHBIX
aKIMi 3aBUCUT OT KOJIMYECTBA aKIMH B MPOJAHHOM OIIIMOHE
u 3aHuMaemoil KapwepHoil mo3unmu npogeccHoHaIBHOro
pa3BUTUA.

Komnnuectso HAYMCIIEHHBIX
paccuuThIBaeTcs o Gopmye:
(Kon-Bo akmnmii B mpomanHoM oriuone)*0,006*(YpoBeHb
KOHCYJIbTaHTa)

W3 nonydeHHbIX akiuid (OPMHUPYIOTCS KOHCYJIbTALOHHBIC
omnuonbl. KOHCYNbTalMOHHBIA OMIMOH (OPMHUPYETCS Kak
TOJIBKO KOHCYJNBTAHTY HA4YHCIEHO KOJUYECTBO AaKIIUi,
COOTBETCTBYIOIIEE MHHUMAIBHOMY KOJNMYECTBY aKUUH B
OINLIMOHE, KOTOPBIM IpEe/UIaracTcs Ha JaHHbII MOMEHT K
IIPOAAXKE HA CalTe KOMIIAaHUU.

IIpu mpopmaxke OMIMOHA B PAcCPOUKY, aKIUU HAYHCIISIOTCS
MOCJIe OKOHYAHHS JEUCTBHS JOrOBOpa pPAacCpPOUKH Ha
OCHOBAaHMH KOJMYECTBA aKLUi, HA KOTOPOE KIMEHT MOy4JaeT
MpaBo TPeOOBAHHUE 110 OMIIMOHAM, KOTOPbIE eMYy (haKTUYECKH
nepeaoTes.

B niepBrIif moamepro Mo KOHCYIbTAIMOHHBIM OMIIMOHAM HE
BXOJMUT TIEPHOJ HAXOXKICHUS KOHCYIbTaHTA Ha MIAPKHUHTE.
Hauncnennslii maccuBHBIM noxon BeiaumBaeTcs B EUR,
BMECTE C TEKYIIUMH TOHOpPapaMHu.

Mo pmoroBopam WellMax Elite u WellMax Premium
TIACCUBHBIN JTOXOJ BBHIIIAYMBACTCS ITOCIE OKOHYAHHS CPOKa
IEUCTBHS JIOTOBOpa " OKOHYATEIHFHOTO  pacdera
(haKTUIeCKOro W3MEHEHHs CTOMMOCTH TIepeJaHHbIX II0
JIOTOBOPY aKTHUBOB.

TlaccuBHBIN [10XO0H4, HA4YMCIAEHHBIM Ha akTMBEl B USD,
kouBepTupyerca B EUR mo kpocc-kypey, AeMCTBYIOLIEMY B
MOMEHT HAYKCIIEHHS.

KoHCynbTaHTHI MOMYyYaloOT MACCHBHBIN TOXOI MPH HATHIHA
MOJOKHUTENBHOTO (DMHAHCOBOTO PE3YIIbTATa.

OGOHYCHBIX aKIUi

Page 12 of 14



Annex 5/ Ilpuaoxenne 5

Determining Qualification Level /
Omnpenenenne KpaangpukaunoHHoro Y posHs

Table No. 1 Fulfilling the condition of compliance with the Cumulative Level / Ta6auma Ne 1

Bbinosinenue ycjaoBus coorsercreusi Hakomiennomy YpoBHI0

Cumulative Level / HakomneHHbIi Minimum number of points (PP and Rate / CraBka
Yposenn SP) (more or equal to)/month /

MuHanMalbLHOE KOJHYECTBO C€INHUIY

(JIE u CE) (60.1e¢ miu paBHO)/Mecsint
10 2,250/ 2250 €12
9 1,500/ 1500 €11.8
8 1,100/ 1100 €11.5
7 750 €11
6 500 €10.5
5 300 €9.5
4 200 €38
3 100 €6
2 50 €4
1 0-49 €3

The fee for the last reporting period shall be determined on the
basis of minimum necessary number of points, which
corresponds to the CONSULTANT’S maximum Cumulative
Level. At the same time, the amount of his/her personal points
(PP) and structural points (SP) shall be taken into account.

If the CONSULTANT has not handed in the minimum
necessary number of points in the last reporting period,
which corresponds to his/her maximum Cumulative Level,
the fee shall be determined on the basis of the volume
performed by the CONSULTANT and the level, which
corresponds to him/her.

If the CONSULTANT has handed in the minimum
necessary number of points in the last reporting period,
which corresponds to his/her maximum Cumulative Level,
the fee shall be determined on the basis of the raising
Qualification Level.

I'oHOpap 3a HCTEKIIMII OTYETHBIM IEPUOJ OIpPENEISIETCS,
UCXOJs U3 MUHMMAJIbHO HEOOXOJUMOr0 KOJINYECTBA €IUHUII,
COOTBETCTBYIOLLEr0 MakcuManbHoMy HakorneHHoMy Y poBHIO
KOHCYJIbTAHTA. Ilpu »ToM, y4MTBIBaeTCs CymMMa e€ro
mnunbX enuHuI (JIE) u crpykrypabix enuani (CE).

Ecim KOHCYJIbTAHT B ucrexkueM OT4eTHOM NepHoe
He cAaJ1 MUHMMAJIBHO He00X0AMMOe KOJIMYeCTBO eMHMIL,
COOTBETCTBYIOIlee ero MakcumaabHoMy HakxomjieHHomMy
YpoBHIO, TO TOHOpap ONpeneNnsercss Ha OCHOBaHUH
BBINIOJTHEHHOT'O KOHCVYJIbTAHTOM o0beMa u
COOTBETCTBYIOLIETO €My YPOBHIO.

Eciu KOHCYJIbTAHT B ucTekiieM OTYeTHOM Mepuoae
c1ajJl MHHHMAJbLHO He00X0AMMOE KOJHYEeCTBO eIHHMII,
COOTBETCTBYIOILlee ero MakcumainabHomy Hakxoniaennomy
YpoBHIO, TO TOHOpap OmpenensieTcs Ha OCHOBAaHWUHU
noBbImaromiero KsamndukannoHHOro Y poBHSL.
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Table No. 2 Raising Qualification Level /
Tadoauna Ne 2 Iossimawmuii Kainpukanuonubiii YpoBeHb

Raising Qualification Level / Minimum number of points (PP and Rate / CraBka
Hoppimarommii Kpanudukannonnnii SP) (more or equal to)/month /
Yposens MuHuManbHOE KOJHYEeCTBO eANHAL

JIE u CE (6os1ee niau paBHo)/MecsiI|
10 4,500 / 4500 €12
9 3,000/ 3000 €118
8 2,200/ 2200 €115
7 1,500/ 1500 €11
6 1,000/ 1000 €10.5
5 600 €9.5
4 400 €38
3 200 €6
2 100 €4
1 0-99 €3

Each level corresponds to the certain volume of production
(personal and structural points) for the last reporting period.

If the volume performed by the CONSULTANT is less than
his/her maximum Cumulative Level, his/her Qualification
Level shall be equal to hisfher maximum Cumulative Level.

If the volume performed by the CONSULTANT is more than
his/her maximum Cumulative Level, his/her Qualification
Level shall be equal to the raising Qualification Level in
accordance with the table.

Thus, within the reporting period the CONSULTANT shall get:

- accrual of only those points, which are used to assign the
Cumulative Level (table No. 1) to him/her, ;

- the CONSULTANT’S Qualification Level (table No. 2)
determined at the end of the reporting period, following which
the fee shall be calculated and accrued (transferred) to him/her.

KaxoMy ypoOBHIO COOTBETCTBYET OIpEACICHHbIH 00beM
MPONYKIMH (JMYHBIX ¥ CTPYKTYPHBIX €IWHUI]) 32 HCTEKIIUI
OTYETHBIN IEPUOA.

Ecmn 06beM, BemmonHeHHbli KOHCYJIBTAHTOM, menbliie
ero MakcuMmanpHoro HakomnenHoro VYpoBHs, TO e€ro
KBanudurkamoHHbIit YpoBeHb paBHseTcs €ro
MakcuMalibHOMY HakonneHHoMYy YpoBHIO.

Ecan 06weM, BemmonHensslii KOHCYJIbTAHTOM, 6osbiie
ero MakcuMmanpHoro HakomneHHoro VYpoBHs, TO €ro
KpanudukaoHHbIi Y pOBEHb PAaBHSAETCS €r0 TOBBIIIAIOIIEMY
KpanudukarmonHoMy YPOBHIO B COOTBETCTBHH C TaOJIHUIICH.

Takum  oOpazom, B
KOHCVYJIbTAHTY
- HAYHCISIIOTCA TONBKO EOWHHLBI, HCIOJIb3yeMble IS
nprcBoenus emy Hakomnennoro Y posmst (tabimra Nel);

TCUYCHUC OTYCTHOI'O nepuoga

- 10 WCTEYCHWH OTYETHOTO IIepHoja  Omlpenessercs
KpamupukamonHsrii YpoBeHb KOHCVYJIbTAHTA
(Tabmuma Ne2), mocime dero eMmy —pacCudTBHIBaeTCs |

HauuciseTcs (IepeBOaUTCs) TOHOpap.
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